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Education

2016 - Present
Completed Part 1 Examinations in achieving a Chartered Tax Advisor                                                                    Qualification, Irish Tax Institute
2012 - 2016
Bachelor of Civil Law and Economics with placement, Maynooth University 
Results:                                    4th year – 2.1


                                                  3rd year - 1.1 (placement year, see below)

                                                  2nd year - 2.1
                                                  1st year - 2.1
                                                  (Breakdown of results available on request)
Internship Year:
Enterprise Ireland, East Point Business Park, Dublin 3
Departments worked in:
       Client Skills, Growth Capital and Banking Relations

2006 - 2012

Maynooth Post Primary, Maynooth, Co Kildare
Leaving Certificate Results: 
English (H) - B3, History (H) - B3, French (H) - C1, Economics (H) - B2, 
Biology (H) - B3, Math’s (O) - B2, Irish (0) - B2
Key skills

· Confident Communicator: Developed effective communication skills through various interactions with clients, by delivering presentations to a target audience and through actively participating in ‘Toastmasters’.
· Highly Organized: Attention to detail, ability to meet deadlines and exceptional time management are some of the factors that have contributed to the development of my excellent organizational skills, both professionally and academically. 

· Team player: Comfortable as a team player or in a leadership role with proven experience in both. Can motivate and employ tact to build key relationships. Confident in both giving and receiving constructive criticism.
· Analytical Thinker: Ability to visualize, articulate, conceptualize and solve both complex and simple problems in high pressure situations.
· Proven Leader: Ability to motivate and direct others, accept responsibility for the actions of a team and set objectives.
· Flexible Approach: Proven ability to adapt positively to changing situations, calm and logical approach to difficult tasks, ability to anticipate problem areas and seek advice, prioritize workloads and to think quickly.
· IT: Experienced in using Microsoft Word, Microsoft Excel, Microsoft PowerPoint, Events Force and Oracle systems. 

Relevant Employment History 
DELOITTE

CORPORATE TAX TRAINEE – (Present)
· Helping businesses and individuals create strategies for dealing with tax and prepare for their future in the financial market – developed strong communication skills and business etiquette
· Advising and consulting with clients in order to provide advice about tax legislation, e.g. ensuring businesses and assets are properly structured to minimise the incidence of taxation – developed ability to see potential issues based on my own analysis of the tax legislation
· Advising on employee incentivisation schemes, eg share options, share ownership trusts, tax-efficient employee benefits and the creation of employee benefit trusts – developed strong organisation and communication skills
· Advising on aspects of property transactions, including acquisitions of foreign property, and the use of tax-efficient structures in property deals, including the effective use of partnerships and co-ownership structures – ability to deal with pressure was key to this deliverable
· Calculating tax liability, ensuring compliance is completed speedily and efficiently, and submitting tax returns and associated documents by the appropriate deadlines – ability to manage my own client list is key to this deliverable
ENTERPRISE IRELAND - Internship, (optional placement during year 3 of degree) – (Jun 2014 – May 2015)

Client Skills Team – (June 2014 - January 2015)
· Main point of contact for the team – developed strong communications skills and the ability to field unexpected questions
· Provided programme support to Graduates 4 International Growth (G4IG)  to ensure efficient and effective delivery of the initiative with the support of an experienced programme manager – learned how to accept constructive criticism and ask for help when necessary
· Project management of deliverables to meet client skills needs – self motivation and analysis was key to this deliverable
· Led the media campaign for the G4IG initiative - ensured aligned to strict brand guidelines
· Set up online registration for Client Skills events -  responded to all queries 
· Worked in conjunction with Grad Ireland and the IMI as their point of contact on EI’s graduate initiatives – external communication and co-ordination skills developed
· Presented to both graduates and clients– improved presentation skills
· Provided support to various Enterprise Ireland department events
Growth Capital and Banking Relations Team – (January 2015 - May 2015)
· Worked on the ‘Pro-Active Identification of Financial Threats Initiative’ - analysing client companies accounts –analytical skills developed
· Developed report on non-bank finance providers – attention to detail was key in this process
· Finance 4 Growth (F4G) workshop series coordinator – main point of contact for client companies, responsible for all aspects of this event  - Learnt how to prioritise and meet deadlines 
· Responsible for attaining a guest speaker and client company speaker for the event – verbal communication skills and the art of persuasion learnt here
· Setting up registration online for Finance 4 Growth via events force – technical skills improved as I had no previous experience of using this system
· Working in conjunction with the regional offices to ensure that the Finance 4 Growth events are fully staffed in their regional locations – attention to details and communication skills improved 
· Attending the Finance 4 Growth events to deal with any issues – ability to deal with pressure
GLOBAL PROSTATE SOLUTIONS (June 2015 – September 2015)
· Drafted the content for the global prostate solutions newly developed website

· Developed script for client interview on the product

· Created a list of various sources of non-bank finance for the company

· Developed a  brief marketing strategy

· Created a system to keep track of the company’s books

Interests, Activities and Achievements
· Participating in: 100 minds, ENACTUS MU, Toastmasters, FLAC (Free Legal Aid Council), SUAS 

· Voluntary: St Vincent De Paul, Pathways
· Hobbies: Swimming, Tennis, Gym, Skiing, Reading, Writing and Cooking
· Societies: Active member of various societies 

· Awards: Worked as part of the team that won the award for the ‘Best Training and Development Programme – Business Support Programme’ at the Grad Ireland Recruitment Awards 2015
Additional competences

· Full driving license.
Referees

· Personal, Professional and Academic Referees available upon request.
